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OVERALL RATING

Y I B

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
PA 6: Decent Working Hours C
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Messi Shi; APSCA membership number (CSCA 21703448)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006 )

Audit schedule details: The audit is planned for 1 auditor x 1.5 days, The Full audit (Semi-Announced) was conducted on
Jul 7-8,2025.

[Business partner information]

TAIAN LEGEND GARMENT CO., LTD. ¢ ZF&migH#<HA R4 2 was located at Nanshangzhuang Village, Culai Town,
Taishan District, Tai'an City, Shandong Province, China ¢ F[E L F &7 I L X B #4ER L £+ 2 and established on
Sep 17, 2010. The form of business company was Limited Liability Company. The name and address of the business
license was the same as the actual name and address. The uniform social code was 91370900562506564 U, valid period
of the business license was from Sep 17, 2010 to long term. The main product of the auditee was Outdoor garments. The
main processes was: Raw materials-Cutting-Sewing-Quilting-Button attaching-Ironing-Inspecting-Packing-Finished goods.
The capacity was around 150000 pcs per year.

[Audited location information]

There were two buildings in the factory. All buildings were rent from xxx personal, during the audit, the factory had
provided the leased contract. No dormitory, canteen and transportation were provided in this factory.

Building A: One 1-storey building was used as office, total 260 square meters.

Building B: One 1-storey building was used as cutting, sewing, quilting, button attaching, ironing, inspecting and packing
workshop, warehouse and office, total 2600 square meters.

[Operating shifts and hours]

The factory made a policy of working hour’s system and controlled working hours. Training records about working times
for workers were provided for review, which was conducted on May 15,2025. According to the policy and implementation
records, all workers used one shift: 07:30 to 11:30, 13:30 to 17:30 . The factory also worked overtime according to the
production order, 0-2 hours on weekdays and 0-8 hours on weekends sometimes, the working overtime was voluntary,
and factory ensured workers had every Sunday off per week. The factory arranged workers working 8 hours every day
and they could choose rest if they felt tired during the working hours. The factory recorded workers’ attendance by IC card
system. During the audit, the factory had provided attendance records from Jun 1,2024 to the audit day and payrolls from
Jun 2024 to May 2025 for review, the maximum daily OT hours of sampling workers was 2, the maximum weekly working
hours was 52, the maximum monthly OT hours was 48, the maximum continuous working days was 6.

During the audit, the number of sampling workers was 10, sampling months: Aug 2024, Nov 2024 and Jun 2025:

The highest number of overtime hours in the sample - WEEKLY - WH records specific as below:

1st sampling month (Aug 2024)- standard hours (40 hours)-the maximum weekly OT (8 hours).

2nd sampling month (Nov 2024)- standard hours (40 hours)-the maximum weekly OT (12 hours).

3rd sampling month (Jun 2025)- standard hours (40 hours)-the maximum weekly OT (10 hours).

[Salary payment details]

The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave,
marriage leave and maternity leave etc. Training records about wages for workers were provided for review, which was
conducted on May 15,2025. Based on the attendance records from Jun 1,2024 to the audit day and payrolls records from
Jun 2024 to May 2025 provided by the factory, the minimum wage paid by the factory was RMB 16 per hour, which was
more than the legal requirement about RMB 2010 per month (RMB 11.55 per hour). All the workers were paid hourly
wage, and the factory paid the employees overtime according to the regulations. Satisfactory evidence showed that the
factory provided skill training to workers and workers' position allowance will be increased accordingly when workers
received more training, wages were paid in cash before 15th of next month. All these processes and evidence were cross
checked by document review, worker interview and management interview. And the factory did not provide five kinds of
social insurance for all workers.

[Worker number information]

Number of workers = 85 (Production workers: 80, non-production workers: 5).

Production workers: male 2, female 78.

Migrant workers: 0

No migrant workers in the factory. No other vulnerable workers in the factory, such as children worker, young worker,
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pregnant worker, disabled worker, lactating worker. And no interns, apprentices and contracted workers in the factory.
[Good practices] Nil

[Worker organization details]

Three worker representatives were elected by workers themselves on May 17,2025 in the factory. No trade union in the
factory.

[Circumstances]

There was no special circumstance during the audit.

[The special circumstances can be classified as followed]

According to the app of Credit China, no negative information about the factory.

[Summary of findings]

Non-compliances found in this audit as below.

PA 1: 1.1 The management procedures were not implemented effectively. 1.4 The factory did not arrange production plan
in accordance with amfori BSCI requirement of overtime.

PA 2: 2.2 The long-term goals did not include the different requirements of females and vulnerable groups.

PA 5: 5.4 The workers’ wage less than the local living wage. 5.5 The factory did not provide five kinds of social insurance
for all workers.

PA 6: 6.2 Monthly OT hours exceeded 36.

PA 7: 7.1 There were some non-compliances identified during the audit due to management negligence. 7.3 The risk
assessment did not identify the need for special hygiene equipment for women. 7.7 No chemical label was pasted on
chemical materials. 7.11 Part of goods placed against the wall. 7.22 No washing facility and toilet paper was provided in
toilet.

PA 12: 12.5 No identify the surrounding water resources.

PA 3, PA 4, PA 8, PA9, PA 10, PA 11, PA 13: Nil

[Living wage calculation]

#Living Wage: The living wage data is provided by the auditing company and please refer to the PA 5 summary to find the
details of calculation method of living wage.

[Personal Information protection law]

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

[Attachments]

During the audit, some of required documents are not applicable in organization, such as Government Waiver on working
hours, which was not involved in document review. The factory did not provide EIA as it was not needed.
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SITE DETAILS

Site
TAIAN LEGEND GARMENT CO.,
LTD.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-004986-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region



METRICS

Key Metrics
Total workforce 85 Workers
Legal minimum wage in local currency 2,010 Monthly
Lowest wage paid for regular work at the site 2,944 Monthly
Calculated living wage in local currency 3,092 Monthly
Total sample 10 Workers

Other Metrics

Male workers 4 Workers
Female workers 81 Workers
Non-binary workers 0 Workers
Permanent workers - Male 4 Workers
Permanent workers - Female 81 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 0 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 4 Workers
Workers hired directly - Female 81 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 1 Workers
Sample - Female 9 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: TAIAN LEGEND GARMENT CO., LTD.

| Site amfori ID: 156-004986-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 Finding: The main auditee partially respects this
principle because based on management interview
and document review, the factory had established
amfori BSCI management system, Manager was
responsible for the system and periodic internal
audit was conducted. However, due to inadequate
understanding of regulations and BSCI
requirements, the management procedures were
not implemented effectively, e.g. monthly overtimes
exceed legal requirements, etc. And the
management system did not include budgets for
compensation (if needed) and mitigation of any
adverse human rights impacts identified.
Reference: the requirement of question 1.1 in
amfori BSCI system manual.

1.1 RS « WEEH (£ 2 Bz E
EREETEREEHWNHEE , I 28xT

BSCIEH 4 , SIBATIZMHFR . LI EH#HITH
H. BERTI £RoERENNBSCIHIERK |
EEIEFEB AT , 520 F Nt aB i
2k . HEEEFFRA SR TME CNRE

Z 1 MEEE S A AR ANEmEIE . 5%
#rifE = amfori BSCIEEFM il 1. 182 K.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 Finding: The main auditee partially respected
this principle because based on management
interview and document review, the factory
established a capacity planning program, the
factory only arranged the production plan according
to the delivery time, the factory did not arrange
production plan in accordance with amfori BSCI
requirement of overtime, the factory did not control
overtime per the regulation’s requirement,
employee's monthly overtime had exceeded the
limit of local law. The max monthly overtime was 48
hours in Nov 2024. Reference: the requirement of
question 1.4 in amfori BSCI system manual.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-004986-002

Site: TAIAN LEGEND GARMENT CO., LTD.

1.4 FWE = W CE7RE 2 BoEmZEN
BEREETEEEHWARTHY . L HET~

REHIRIENIER . T Bl R 2B S aa st

PitE , T s4Famfori BSCINEIRT &) # & K 22 HE
SR L R EERE R EIEYEE . R T

) AN a BT M B R - A AingEAH 20245
11 BE48 "Bt o SEATHE = amfori BSCIEEF A b
A1 AR E K -
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

2.2 Finding: The main auditee partially respects this
principle because based on document review and
management interview, the factory had established
long-term goals to protect workers and made
specific implementation steps and plans to achieve
the long-term goals, but the long-term goals did not
include the different requirements of females and
vulnerable groups. The factory explained they
would add the requirements of females and
vulnerable groups to the long-term goals.
Reference: the requirement of question 2.2 in
amfori BSCI system manual.

PA 5: Fair Remuneration
Site: TAIAN LEGEND GARMENT CO., LTD.

2.2 ¥ - WEZH (AR 2 SoETEZEN
ERZREHERZNEEERNEN . I #E
TRIFAIHKEET . #E 7T TIKHABFHE
HIE R R L B KHEREE 8 &<t
SEEEMARFER . I BEEZEsEEmn
B[R BERAHAAIBIT - ZEITE =
amfori BSCIEFEFAf thinl#i2. 281 B K -

| Site amfori ID: 156-004986-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 Finding: The main auditee partially respected
this principle because based on the attendance
records from Jun 1,2024 to the audit day and
payrolls from Jun 2024 to May 2025 provided by
the factory, two sampling workers’ wages on Jul
2024 (exclude the OT pay) less than the local living
wage (RMB 3092 per month), the factory explained
that they did not know the requirement of the client
and they would adjust the workers’ wage to in
accordance with the requirement of client after the
audit. Reference: the requirement of question 5.4 in
amfori BSCI system manual.

5.4 BIS, - WERZH (AR SHoEEgE -
FEFERRIEL 12487202456 H1H E&#Z4 XM
EEIDFA12024F6 AE2025F5 AR THILES
. 22 R TTE2024F 7 AR THE o« AR AN
B T YA EE T AT 30927/ Ay L I
BELATREFPHZER .. RS ATIHATIEK
FHTRAREEREREK. EEIRE  amfori
BSCIEHEF At thin] #5401 B K -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 Finding: The main auditee did not respect this

555 = WS (PR » REEZEN - 7
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Finding

principle because based on document review,
worker interview and management interview, the
factory did not provide five kinds of social
insurances for the workers as per law requirement.
There were 85 employees and 35 of them were
retirement workers, no new worker joined the
factory, thus the factory should provide social
insurance for 50 employees. Based on the social
security payment voucher provided by the factory
from Apr 2025 to Jun 2025, the factory only
provided five kinds of social insurance for 22
workers. The factory had provided commercial
accident insurance for other workers. Based on
workers interview, workers voluntarily did not
participate in social insurance. The factory claimed
the employees who were not provided social
insurances had paid for New Rural Cooperative
Insurance by themselves. But the factory did not
collect relevant information. Reference: Labor Law
of the People’s Republic of China (2018
Amendment) Article 72 and Article 73.

PA 6: Decent Working Hours
Site: TAIAN LEGEND GARMENT CO., LTD.

FERETHEE . BEEUMaTTHE . I
wREENE A R TIREA TR T &
F5EMAT L 35HBBRAT , TFAIAR . AL
T F2A508 A TIEMA MM =Rk RIBL
121tR)2025F4-6 AR R ZiE R . T BA
22 R T ATt R  AEMARMTELE
Shfa e BRTIHH TR . £EIHRHA LA E
B I =B MELRE A T ETWER
f# ., BREILTSEREX S ENKRE. 2280 -
i A REETEE 201818 1E » FH+ =&
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| Site amfori ID: 156-004986-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2 Finding: The main auditee partially respected
this principle because the monthly OT hours
exceeded legal requirement. Based on the
attendance records from Jun 1,2024 to the audit
day provided by the factory, the number of
sampling workers was 10 (including cutting,
sewing, quilting, button attaching, ironing,
inspecting and packing workers), sampling months:
Aug 2024, Nov 2024 and Jun 2025, the auditor
found one sampling workers’ monthly OT hours on
Nov 2024 was not in accordance with local law (the
maximum monthly OT hours was 36), monthly OT
hours of other sampled months of this sampled
worker and all sampled months of other sampled
workers were in accordance with local law. specific
as below:

1st sampling month (Aug 2024)- standard hours

6.2 ZIS - WEAZTT LR 2 S BRI -
FEEZRALEMIEETEMER . RIELT 2E
2024F6 A1 EFZYAMESILZ S . iR
T10A c BB , 4897 , 4742, 4790 , 92 . 'l
oAy | WiFE A12024F8 H , 2024F11H .
202556 H . HI1AMmITFRETTE2024F 11 A8 AN
IR B A TS B HRASe T ) EK
AT HEA BinfnE 48 TR A HiE Bine B
NPELFEER . B4 -

F—"hiF Bin € 202458 H 2 ARETRT £ 1764)5
R 3 B BANYE ¢ 368 3 -

FBAHAE BeG € 2024511 A 3 FRETLRT ¢ 168:)5
B o - BANYE € 48 3 -

F=/HiF Bin € 202556 H 1 FRETRT  168/)5
R 3 B BANYE ¢ 368 3 -

RIBR LA EER - T fri T8
B8] S 3k B A TA0EE , M EEsBTign R
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Finding

(176 hours)-the maximum monthly OT (36 hours). I . I8 TiEs=E 5 aiss & Tiniete) . &%
2nd sampling month (Nov 2024)- standard hours HH = A REFIET R 201818 1E » FE+
(168 hours)-the maximum monthly OT (48 hours). —%.

3rd sampling month (Jun 2025)- standard hours

(168 hours)-the maximum monthly OT (36 hours).

Based on employee interview, overtime was

voluntary. The factory said that due to the tight

order schedule, the employees worked overtime.

They would control the overtime hours of the

employees by increasing the number of employees

and improving the working efficiency. Reference:

Labor Law of the People’s Republic of China (2018

Amendment), Article 41.

PA 7: Occupational Health and Safety
Site: TAIAN LEGEND GARMENT CO., LTD. | Site amfori ID: 156-004986-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

7.1 Finding: The main auditee partially respected 71 EWE D WEZH LR o SBEZEN
this principle because based on management EEEETEEE RV . WHWE | riEgEs

interview, onsite observation and document review, L] DR uwEEHANEEZSEEHE L AEEEE
the factory had established complete management  #ERBIS T# , EELZ2HE | EiE , BEfH

system on health and safety, included the TEERZ . TR PE @ EM - 2540
identification and awareness of related legal i = amfori BSCIEFEF A ch[a) #7181 E K -

regulation, health and safety check, training etc.
But there were some non-compliances identified
during the audit due to management negligence.
Reference: the requirement of question 7.1 in
amfori BSCI system manual.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

[ees ————— [ERREEEE

Finding

7.3 Finding: The main auditee partially respects this 7.3 £ & = #EZT ( £7F » B EZEN -
principle because based on document review, BEFEEETHHEE . HNE . EEERHENA
onsite observation, management interview and Tipw . LI B#aEe . @RI TERH
workers interview, the factory had carried out TRENNREIEE . AR FRREEE
complete risk assessment for safe, healthy and AR EEHTAERE . I RsB i tiEE
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Finding

hygienic working conditions, but the risk FsRi A AR - S E4THE - amfori BSCIEEE
assessment did not identify the need for special a7 3 E K -

hygiene equipment for women. The factory said it
would include women's specific needs in risk
assessments. Reference: the requirement of
question 7.3 in amfori BSCI system manual.

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

7.7 Finding: The main auditee partially respects this 7.7 &, = #WE1ZTH ¢ L7758 1 o BEZEN -

principle because based on document review, BEFEREET#HEE . HNE . EEERHENA
onsite observation, management interview and Tt . T ARTHRET xmeExEl . 8
workers interview, the factory had provided training 24728 —HiflimiE B kbt ZRirs . T fR
about chemical materials for workers, but no SHAAMEREM N ERTE. 288N T
chemical label was pasted on one bottle of {EtR TR 2 FRERIE (19962 E+ 2%

machine oil. The factory said that they would paste
chemical label for all chemical materials.
Reference: Regulations on Safety Use of
Chemicals in Workplaces (1996), Article 12.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

[eas [T

Finding

7.11 Finding: The main auditee partially respected 711 EWE - iBEEF £ 5 2 SEoEEZHE
this principle because based on document review - BFEEREHERZIIREZEN . 2
and onsite observation, the factory had provided 8] . TJ 1247 A EmAE Pl & /a2 ifns
Fire Safety Certificates/Building Fire Safety ThliRsasE. BRI BEEFR. T
Register Certificate and Building Structure Safety BBy nEEEnE. 258 o
Certificate or Record for all buildings, but part of the ~ EEFRK Z-2FIMN © 1990 2 B+ /\F-

goods was placed against the wall. The factory

explained they would place the goods far away

from the wall. Reference: Regulations on Fire

Prevention of Warehouse (1990) Article 18.

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?
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Finding

7.22 Finding: The main auditee partially respected
this principle because based on onsite observation
and management interview, privacy door was
installed in the toilet, but no washing facility and
toilet paper was provided. The factory explained
they would provide toilet paper and washing facility
in toilet. Reference: the requirement of question
7.22 in amfori BSCI system manual.

PA 12: Protection of the Environment
Site: TAIAN LEGEND GARMENT CO., LTD.

7.22 RIS = WERS CEFERE ) BoEETE
M FEFEE: REH M EER R AW , WA
FEET AL L BRI R IR L. T
IR MR WA F i - 2547
¥ = amfori BSCIETEF i cha) 7. 220 B 3K -

| Site amfori ID: 156-004986-002

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?

Finding

12.5 Finding: The main auditee partially respected
this principle because based on document review
and management interview, the auditee established
the policy on saving water and active plan focuses
on saving water were established, but no identify
the surrounding water resources. The management
explained they would identify the surrounding water
resources later. Reference: the requirement of
question 12.5 in amfori BSCI system manual.

12.5 R¥=, = WHEEHSMEEZEN . FEER
EXHFEZNEEEN R TRE . T #uToy
FIAXI0EED AR o a7 T BARHIIERE .
EREARTREFERERMRG . T EEE
R s R EKEFERTIRA - 2EF5E - amfori
BSCIERF A th (a7 12.50 2 K -
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